Classroom Teacher with Curriculum Responsibility Job Description
Title and Grade of Post: Class Teacher plus TLR2 (Curriculum Leadership – English)
Responsible to: Headteacher, Deputy Headteacher, Key Stage Leaders

Job Purpose and main expectations of the role:
In addition to providing a model of excellence when discharging the duties and responsibilities of a classroom
teacher, the main responsibility of this post will be to take overall leadership for further developing English across
the school. This will involve liaising and providing support for teachers, subject leaders, reporting to SLT and
Governors on developments and evaluating impact on pupil progress and attainment.
The scope of the role includes:
 Being an inspirational role model for curriculum leadership, promoting curriculum areas throughout the school
and securing commitment for us to provide the very best opportunities and experiences for our children;
 Providing all children with an exciting and engaging learning experience which captures their imagination,
makes them happy and motivates them in school;
 Working with SLT to secure high quality leadership, development and management of teaching, learning and
the curriculum for all pupils;
 Further developing, monitoring and reviewing a progressive, skills based, creative curriculum;
 Taking a lead role in the professional development of staff on aspects of teaching, learning and the curriculum;
 Being a leading professional, actively and positively promoting effective teaching and learning practices across
the school;
 Working with SLT in the development and review of all policies, systems and procedures relating to the quality
of teaching, learning and the curriculum;
 Inspiring subject leaders to commit to further refining an innovative curriculum which is relevant for our social
context and challenges aspirations;
 Making a significant contribution to raising standards across the school through quality of teaching and
learning in the classroom and beyond;
 Supporting less experienced members of staff and being a mentor and coach in improving quality of teaching;
 Working in partnership with the Headteacher, governors and staff to ensure the continuous improvement of
the school.
This job description is not an exhaustive list of duties and may be amended at any time, according to the changing
priorities of the school as identified within the school’s strategic improvement plan and in consultation with the post
holder.
All members of the teaching staff are required to carry out the duties of a teacher as set out in the current ‘School
Teachers Pay and Conditions 2017’ document. See appendix A extract.
POST THRESHOLD TEACHERS are required to be highly competent in all elements of the Teachers’ Standards. Their
achievement and contribution to the school should be substantial and sustained. They should act as role models for
teaching and learning, make a distinctive contribution to raising standards across the school, continue to develop
their expertise post threshold and provide regular coaching and mentoring to less experienced teachers.

What does distinctive contribution mean at Bowhill?
By considering the progression from the core standards through to the post threshold standards we can identify
some key aspects, which mainly fall into three categories. UPS1 teachers will be demonstrating they implement
these consistently in their teams, UPS2 teachers will be able to demonstrate they implement these consistently
across the school and UPS3 teachers will demonstrate they implement these consistently across the school, day in,
day out.

Reflection and self improvement
 Consistently adapting teaching and learning
strategies and practice
 Confident behaviour management to meet
changing individual and cohort needs across
school
 Personalising learning for all pupils
 Meeting all learners needs
 Integration of recent developments into own
practice
 Self instigation of research and professional
development to broaden and deepen own
abilities
 Contributing to developing the vision and values
for the school

Coaching and Mentoring Colleagues in
 Implementing policy and practice across the
school
 Promoting collective responsibility
 Offering advice on personal and professional
development and wellbeing
 Promoting collaboration
 Work effectively with team members and other
school staff
 Coaching and mentoring colleagues and other
school staff
 Considering advice and feedback and adapting
practice
 Proactively develop and improve school wide
systems and practice to improve outcomes for
pupils.

Overall a post threshold teacher would contribute significantly across the school by
 Having a clear and informed knowledge and understanding of assessment
 Demonstrating an ability to consistently offer flexible and creative learning sequences to meet need
 Evidencing that children consistently make as good or better progress than national learners
 Proactively developing best practice across the school.
 Setting a highly positive professional example to colleagues in all aspects of school life
 Proactively meeting the needs of the wider school community
 Proactively collaborating with school leaders to improve standards across the school.

Health and Safety Statement:
So far as is reasonably practicable, the Curriculum Leader must ensure that safe working practices are adopted by
employees and in all premises/work areas, to maintain a safe working environment for employees and service users.
These are defined in the Exeter Learning Academy Trust Health and Safety Policy.
The above responsibilities are subject to the Teachers Pay and Conditions legislation currently in force. This job
description is not necessarily a comprehensive definition of the post. Duties may vary within this framework in line
with its general character and level of responsibility entailed. It will be reviewed annually and it may be subject to
modification or amendment at any time, after consultation with the holder of the post.
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